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Equal opportunities and appreciation for LGBTIQ+ people - this is what we have been 

working for with full conviction since 2009. We are driven by the vision of a world in which 

LGBTIQ+ people can freely develop their potential and participate without reservation in 

their careers and studies. With more than twelve years of experience, we are experts in 

the field of LGBTIQ+ diversity, inclusion and belonging beyond the borders of Germany. 
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1. What are queer families? 

"Father, mother, child" - the typical list when one thinks of families. Yet the concept of family is so 

much more than that. According to the most dictionaries, family means some sort of community 

consisting of a pair of parents or one parent and at least one child. 

We already notice with this concept of family that not necessarily a father and a mother must 

belong to a family. It can also be a single parent caring for the child, or as in the case of queer 

families, same-sex or non-cisgender heterosexual couples. Queer in this sense means just that: A 

catch-all term for people or actions that are clearly distinct from society's cisgender 

heteronormativity in relation to their sexual orientation or gender identity.  

Another term often used to describe queer families is rainbow family. The word can be 

problematic, however, as this is often only associated with gay or lesbian couples. Non-binary, 

inter, or trans people are often excluded. In addition, further criticism of the word comes from the 

community: queer people who live in a familial union, as the term "rainbow family" is meant to 

describe, see no need for a special designation for their way of life. They are simply a family. For 

these reasons, we will refer to (queer) families in what follows. In addition, we only speak of queer 

families when we explicitly highlight the realities of families in which at least one parent is not 

cisgender and/or heterosexual and these are distinct from the experiences of heteronormative 

families. Queer families, just like heteronormative families, can occur in different constellations. In 

order to better assess the legal situation of queer families in Germany, it helps to take a look at the 

different dimensions of parenthood. 
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1.1 Dimensions of parenthood 

In general, parenthood can be divided into four dimensions: 

BIOLOGICAL PARENTHOOD 
The biological parents of a child are the childbearing parent and the sperm-donating parent. 

Theoretically, three biological parents are also possible, for example in the case of egg or embryo 

donation. Then both, the person donating the egg and the person giving birth, as well as the 

sperm donating person would each be a parent.  

GENETIC PARENTHOOD 
Unlike biological parenthood, there can be only two genetic parents for a child, namely the person 

whose egg is fertilized and the sperm donor. Genetic parenthood is accordingly based on genetic 

heritage. 

SOCIAL PARENTHOOD 
Social parenthood describes the social role that parents assume in the life of the child. This does 

not have to involve a biological child. Social parents assume long-term responsibilities and tasks in 

the child's upbringing.  

LEGAL PARENTHOOD 
Legal parenthood, also referred to as custody in German family law includes parental rights and 

duties for a child, such as child support. It must be assigned by, for example, the registry office. In 

Germany, a maximum of two people can currently be authorized to raise a child.  
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2. 	 Legal situation in Germany 

Since October 1st 2017, same-sex couples in Germany have been able to get married ("marriage 

for all") and are no longer dependent on partnering. With the "marriage for all" almost all rights of 

heterosexual married couples became reality for same-sex couples. However, there are still 

disadvantages in some areas. For queer families, the social parent does not always automatically 

become the second legal parent. As a result, a child may not have dual legal protection after birth, 

as is regularly the case with children of heteronormative families. 

RECOGNITION OF LEGAL PARENTHOOD 
There is still unequal treatment under parentage law of same-sex parental couples compared to 

heterosexual parental couples. If a heterosexual couple is married at the time of the birth of their 

child, the man automatically becomes the legal father of the child. This also applies in the case of 

procreation through sperm donation. In the case of a lesbian couple, for example, this is not 

currently the case. The wife of the person giving birth does not automatically become the legal 

parent of the child and must apply for this afterwards.  

In addition, there is an option for unmarried heterosexual couples to apply for legal parenthood 

before the child is born. This is also not possible for same-sex couples.  

USE OF SPERM BANKS 
Not all sperm banks or fertility centers support lesbian couples in Germany. The guidelines in 

Germany for assisted reproduction are not legally prescribed and accordingly no standard exists in 

this country. Many lesbian couples therefore prefer to go abroad, e.g. via Denmark or the 

Netherlands, where reproductive medical services can be used by same-sex couples without any 

restrictions.  

STEPCHILD ADOPTION 
If both parents of a queer family want to become legal parents, many have to do a stepchild 

adoption for this. This also applies to married same-sex couples into which the child is born. 

Critically on the part of the community is seen here already the word, since it is not a stepchild, but 

the own child. A stepchild adoption can sometimes mean an enormous burden for parents, since 

various checks are carried out by the youth welfare office and court.  
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2.1 Different family constellations 

Heterosexual cis-couple 

Lesbian couple without stepchild adoption 
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Lesbian couple with stepchild adoption 

 

Two queer couples with adoption 
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3. Discrimination against queer families 

In Germany, it is estimated that there are currently about 10,000 queer families with about 14,000 

children living in the families. Most of these families are publicly out, meaning that their 

environment knows that they are, for example, a same-sex partnership. A study by Marina Rupp 

found that only 5% of all participating non-heteronormative families do not live completely out of 

the closet.  1

A recent study by Almut Peukert and her colleagues came to similar conclusions. They found that 

parents of queer families often do not want a separation of privacy and publicity and thus also 

make politics with their family and fight for more visibility.  2

In Rupp's study, 47% of all participating parents or their partners stated that they had experienced 

discrimination due to their family situation. In addition, a quarter of all participants stated that they 

were strongly to very strongly burdened by discrimination. Rupp also asked children from queer 

families about their experiences of discrimination and here, too, almost 50% of all respondents 

said they had experienced discrimination. This is a very high percentage, especially when an OECD 

study on experiences of bullying amongst children is used for comparison. In 2017, the OECD 

found that one in six students in Germany had been bullied.  3

 Rupp, Marina (2009): Die Lebenssituation von Kindern in gleichgeschlechtlichen Lebenspartnerschaften 1

 Peukert, Almut et al. (2020): ‚Richtige Mütter und Schattengestalten‘: Zur reproduktionstechnologischen und 2

alltagsweltlichen Herstellung von Elternschaft

 OECD 2015: PISA Student’s well-being. https://www.oecd.org/pisa/PISA2015-Students-Well-being-Country-note-3

Germany.pdf
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4. Inclusive work environment for all 

An inclusive work environment that is parent- and family-friendly should apply to all employees, 

regardless of their gender identity or sexual orientation. In the corporate context, it should 

accordingly also be made clear that this applies to all families, regardless of the gender identity or 

sexual orientation of the parents. In addition, awareness should be created that there is a diverse 

understanding of family within the company. Various measures can be helpful in creating an 

inclusive environment. 

RECORD SANCTIONS IN THE EVENT OF DISCRIMINATION 
First of all, it is of high importance that inappropriate behavior towards LGBTIQ+ persons is 

consistently addressed and should also result in consequences if necessary. To this end, it can be 

stated in the Code of Conduct, for example, what discrimination includes, that the company 

pursues a zero-tolerance attitude in the best case, and that even microaggressions are handled as 

discrimination, and that these entail consequences. In addition, a supplier code of conduct can be 

drawn up specifically for partner companies, customers and/or suppliers, in which sanctions are 

specified.  

PARENTAL LEAVE AND PARENTAL ALLOWANCE 
In principle, all families are entitled to parental leave and parental allowance. Parental leave in 

particular is important for employers to know when and for how long an employee will be released 

from work. According to the Federal Ministry for Family Affairs, Senior Citizens, Women and Youth, 

parental leave can be claimed for one's own biological child, but also for the biological child of 

one's wife, husband, or life partner. If there is no civil partnership or marriage, there may still be 

an entitlement to parental leave in some cases if an adoption is being sought. In this case, 

parental leave can be taken from the day the child is taken into the household, even if the 

adoption procedure is still ongoing.  
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SPECIAL ARRANGEMENTS FOR PARENTS 
In the case of various bonuses, it should be clear that all parents are entitled to them, regardless of 

their gender, gender identity or sexual orientation. Accordingly, regulations such as additional 

home office, regulations in case of illness of the child or benefits in insurance, etc. should be 

granted to all parents. Also, if there is a provision for special leave for the "father", for example, 

perhaps the wording should be changed here and this should also be possible for all social 

parents.  

LANGUAGE 
What does our company understand by family, by mother, by maternity leave? These questions 

should be asked and, if necessary, terminology should be adapted. Maternity protection is of 

course a legally defined term, but not all people giving birth are automatically mothers. As an 

alternative, one could speak, for example, of "pregnancy protection" or "protection period for 

persons giving birth." Ideally, the terms "mother" or "father" should be dispensed with and refer to 

parents or parent.  

SHOW RESPECT 
In general, sensitive questions should be avoided and queer parents should simply be treated as 

heterosexual parents. However, if follow-up questions are important to operational procedures, 

they should of course be asked. Sensitive information should also not be disclosed to third parties. 
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